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Flower Hill is a native-owned, community-directed nonprofit. 
Our objectives include preserving and enhancing cultural 
resources, preparing youth to inherit leadership, improving 
economic self-sufficiency, organizing inter-tribal movements, 
and improving climate change resiliency. 
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Letter from Board Chair 

In 2018, FHI completed its first full year of operation. 
Together with our funding and program partners, we 
implemented of a number of programs designed to 
encourage resilient and vibrant native communities.  

Leadership was solidified this year with expansion to a 
nine-member Board of Directors. Our Directors represent 
different tribes, geographic areas, Native leadership, 
business and non-profit professionals. They are a source of 
limitless wisdom with a shared sense of purpose and 
urgency, and the ability to effectively guide FHI’s mission 
moving forward.  

FHI’s very talented team of professionals reported to work 
every day with one objective: to provide meaningful 
opportunities and resources to Native citizens and their 
communities. Their passion inspires, and the Board and I 
thank them for their loyalty and commitment.  
 
FHI moves into 2019 with optimism and purpose, confident 
in our role of supporting the well-being of tribes and Native 
communities.  
 

Leslie Elgood, Board Chair, Flower Hill Institute 
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2018 as the true Inaugural year for Flower Hill Institute, 
was filled with numerous events, initiatives and activities 
consistent with the Flower Hill Institute Mission, 
“Supporting Strong Stable Tribal Communities”. Flower 
Hill Institute has been diligent in the participation of 
policy advocacy and communications with non-Tribal 
governments and industry on Cultural Preservation. 
Together in close partnership with the All Pueblo Council 
of Governors (APCG), Flower Hill has worked to create 
awareness of the delicate balance of energy 
development for growing Tribal communities and 
Cultural Preservation. The APCG Natural Resource 
Committee has worked tirelessly with great success 
towards building the understanding that the Puebloan 
voice is the “Only Voice” of authority over the Cultural 
Icons in the greater Chacoan Landscapes and with that 
comes a deep responsibility to protect the cultural 
landscapes from encroaching energy development.  

In the summer, Flower Hill initiated a series of Youth 
Camps centered on Traditional Knowledge and STEM, 
presented simultaneously, to a significant number of 
diverse students from many different Tribes. The Camps 
were presented by a diverse cadre of organizations, 
governmental department and agencies, Tribes and 
industry. The Camps paired with the New Mexico 
Resiliency Network comprised of Tribal technical 
professionals dedicated to building Tribal capacity in 
Climate Change mitigation planning and preparedness 
support Tribal communities.  

The agricultural initiatives under Flower Hill Institute 
were tried and tested by drought and grasshopper 
infestations. The “five-acre laboratory” serves as a proving 
ground for soil restoration and water conservation 
practices. Recognizing that most Tribal communities in 
the west are deemed food deserts, having access to 
fresh green vegetables with affordable greenhouses 
would be an advantage that does not currently exist on a 
wholesale basis. Flower Hill Institute began working 
closely with Engineers Without Boarders to create a 
greenhouse in a kit to support access to fresh foods. 

 

 

Letter from Executive Director 

During the Fall meeting, the Flower Hill Institute 
Board of Directors directed activity in two distinct 
areas; opioid awareness in Tribal communities and 
Tribal energy management seminar series. The 
staff has been diligently working towards building 
the capacity through leveraging partnerships and 
alliances within the two new initiatives.  

The most exciting news for 2018 is the inclusion of 
additional Board of Directors that represent the 
diversity of Indian Country with members from 
various regions, all whom are former elected 
Leaders from their respective Tribal communities, 
have chaired a National Tribal or Indian 
organization and are currently engaged in their 
region. This Board of Directors have the 
experienced perspectives to direct Flower Hill 
Institute into the future with great anticipated 
success.  

2019 brings its’ own opportunities and challenges 
for Indian Country and Flower Hill Institute is 
uniquely positioned to help “Support Strong 
Stable Tribal Communities”.  

Sincerely, 

Roger Fragua 
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2018 Highlights 
Below are just a few of the great things that happened to Flower Hill Institute in 2018 

WHAT WILL 2019 BRING? 

For 2019, Flower Hill Institute begins the year with 
a highly motivated and capable Board of Directors 
that is amazingly talented and engaged in the 
Mission of Flower Hill Institute. 2018 was 
anticipated to be and ended up as a year of 
growth and development with enhanced funding 
and initiatives, especially in the Youth, Climate 
Change, Energy and Agriculture sectors. Arts, as a 
new opportunity, brings excitement and 
opportunity to make a difference in Native 
communities as well.   

 

 The Chamiza Foundation granted $6,000 to Flower Hill Institute to support a Hawaiian - Tribal 
Youth Exchange as we plan to coordinate a “pen pal” exchange initially then grow the initiative 
into a full visitation exchange program in coming years.  

 The Jicarilla Apache Language Institute received $35,000 grant from the State of New Mexico 
Indian Affairs Department through Flower Hill Institute as Grant Manager. 

 The Pueblo of Jemez River Restoration Project has two of the proposed six meetings facilitated 
by Brophy Toledo. Ongoing work into 2019. 

 Flower Hill Institute has met with leaders from Native American Finance Officers Association 
(NAFOA) and finance sector to gain their interest in partnering on a seminar series that would 
support capacity building in finance business acumen. While the initial introductions were 
positive, the ongoing work of building the planning and agenda are underway.  

 Climate Change Leadership Institute and Flower Hill Institute met to discuss and plan the 
Pueblo and Tribal support of new Legislation in New Mexico to support Soil Health through a 
small working group of not for profits and State Representatives, to begin the drafting and 
facilitation a NM Healthy Soil Bill similar to one in California.  

 Flower Hill Institute held a conversation with the Indigenous Resource Council of Alberta 
Canada to entertain the concept of a Cross-Border Energy Summit with Tribes in the U.S. and 
First Nations of Canada. The Indigenous Resource Council meets in mid-January to consider the 
concept.  

 Flower Hill Institute and CAVU (cavu.org) met to discuss a joint Initiative to bring more 
awareness to Energy Development, Environment Protection and Cultural Preservation in the 
West. Flower Hill Institute facilitated a near and midterm strategy that considers inviting major 
players in the West to “Plan the Plan” through a series of high-level convenings. The initial 
meeting with CAVU and the Center of the American West happened on December 11, 2018 with 
positive results.  

 The Earth Calls event is still in the planning where Flower Hill Institute and runners from the 
Hopi Tribe would facilitate runners from Kykotsmovi, AZ to Aspen, CO in May 2019. All expenses 
are anticipated to be covered by sponsors of the event that has World Class representation - a 
potential high visibility event for Flower Hill Initiative. 
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Board of Directors 
This year, Flower Hill Institute expanded our Board of Directors to include National 
Tribal Leaders who will work to advance the mission of Flower Hill Institute. 

Leslie Elgood, Board Chair 

Retired 

For over three decades Leslie Elgood has applied her management experience, strategic acumen 
and dedication to social change for organizations including as President of the University of New 
Mexico Foundation and as President and CEO of New Mexico Community Capital. New Mexico 
Community Capital provides community development venture capital funding and high-level 
business services to promising businesses to help create jobs and alleviate poverty in New 
Mexico. Leslie is a recipient of the SBA Small Business Innovator Award and the JCC 
Humanitarian Award for Good Investing—be- stowed annually to an individual who 
demonstrates visionary work and strategic leader- ship in the field of non-traditional investing 
and community development. 

           
          

        
        
 

 

Atherton “Atty” Phleger, Vice-Chair 

Assistant Sustainability Scientist, South Centeral Climate Science Center 

 
 

Atherton Phleger is a researcher and technical writer with expertise in tribal capacity 
building projects, community engagement, and regulatory development. Atherton 
currently works for the South Central Climate Science Center in Oklahoma. He previously 
worked with Cota Holdings, LLC, and Flower Hill Institute, where typical projects include 
creating culturally responsive science curricula, using collaborative approaches to design 
tribal hydraulic fracturing regulations, and writing grant applications. Atherton graduated 
as Valedictorian of the English department at the University of Colorado, where he won 
awards in Western American Writing, Poetry, and Creative Nonfiction. 

Darien Cabral, Secretary & Treasurer 

Program Manager, Cota Holdings, LLC 

Darien’s economic development career spans over 30 years in New Mexico. He was Director of a 
Small Business Development Center (SBDC) in northern New Mexico; directed the New Mexico 
Business Resource Center; served as Director of Coffee Kids, a development 
organization working in Latin America; and ran the IACA, the primary international trade 
organization in the $2 billion Indian art sector. He was a senior partner in a commercial 
financing firm and served as a commercial lender at a New Mexico bank. 
He recently served as Executive Director of the Regional Coalition of LANL Communities, a 
consortium of local governments. He served as Development Director for Northern Pueblos 
Housing Authority where he was responsible for developing a 1MW utility-scale solar array, 
including securing a $1M DOE grant and $1.7M in private tax equity capital. In 2010, he joined 
Cota Holdings where he was responsible for producing energy and economic development 
plans. He holds a Master’s Degree in International Management from Thunderbird School of 
Global Management. He is fluent in Spanish. 
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Board of Directors (cont…) 
Christina Danforth 

President, NAFOA 

Cristina (Tina) Danforth, former Chairwoman of the Oneida Nation, is the new Chief Executive Officer 
of Great Lakes Inter-Tribal Council, Inc. As a former tribal leader, she has a proven track record in 
successful business and governmental operations. 
Currently she is the Chairwoman of the Native American Bancorporation (NAB) and President of the 
Native American Financial Officers Association (NAFOA). Her past appointments include Vice Chair of 
NAB, President of the Midwest Alliance of Sovereign Tribes (MAST), Vice Chair and Treasurer of the 
Great Lakes Inter-Tribal Council (GLITC) and a previous appointment to the Wisconsin Governor’s 
Council on Tourism. 
In her role as Chief Executive Officer of Great Lakes Inter-Tribal Council, Tina uses her expertise in 
social services, tribal community development and programming, economic development, small 
business development, corporate governance and banking, and strategic planning and 
implementation to move the organization forward. 
As an alumnus of the University of Wisconsin-Green Bay, Tina uses the combination of her education 
and experience to promote the advancement of the Native Americans and tribal communities 
through exercising tribal sovereignty, promoting diversification, and making decisions based upon 
improving the efficiencies of all tribal resources. 
 

Chris Devers 

Cultural Liason, Pauma Band 

Chris Devers is a member of the Pauma Band of Luiseno Indians. Mr. Devers has spent a 
majority of his life on the Pauma Indian Reservation. Mr. Devers graduated from Fallbrook 
Union High School in 1970. After 2 years at UCLA Mr. Devers enlisted in the U.S. Army. After 
receiving his honorable discharge, Mr. Devers began his work experience. He has worked in the 
construction field as a heavy equipment operator, Water Master for the Pauma Band, Native 
American Circuit Rider for the Rural Community Assistance Corporation, Native American 
monitor for Native Grounds and is currently the Cultural Liaison for the Pauma Band. 
Mr. Devers has had the honor of being selected by the Pauma People to serve on the Band’s 
Tribal Council, holding past positions of Committee Member and Vice-Chairman. From January 
2001 to December 2010, Mr. Devers held the position of Tribal Chairman for the Pauma Band. 
Mr. Devers has offered his services in many ways to assist California Indians in the fields of 
education, health, energy development. 
 

Jim Gray 

Former Chief Osage Nation 

Jim Gray is the former Principal Chief of the Osage Nation. He was the youngest Chief in the history 
of the Nation. 

 
Chief Gray’s work has been recognized over the years by numerous organizations like the Native 
American Business Development Center. The Greater Tulsa Area Indian Affairs Commission 
awarded him the Lewis B. Ketchum Award for Excellence in Business. He also received the Abe 
Venable Legacy Award for Lifetime Achievement in 2005 from the U.S. Department of Commerce, 
accepted “High Honors” award on behalf of the Osage Nation from the Harvard Project on Indian 
Economic Development, awarded the American Indian Tribal Leadership Award at REZ 2008 and 
the Chairman’s Leadership Award from the National Indian Gaming Association in 2009. In recent 
years, he has stayed busy doing work for the Native American Contractors Association, the 
Cherokee Nation, The Delaware Tribe, Global Trade and Technology and as a Tribal liaison for 
Norfolk Southern Railroad. 
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Board of Directors (Cont…) 

Micah McCarty 
 National Ocean Council 's Governance Coordination Committee 

 Micah has been recognized by a multitude of organizations, such as German Marshall Fund 
Fellow, Washington State Arts Commission awardee, Alum of Washington State Governor 
Christine Gregoire’s Blue Ribbon Panel on Ocean Acidification, the First Potlatch Fund’s “Billy 
Frank Jr. Natural Resources Protection Award,” Puget Sound Partnership awardee, Inaugural Vice 
Chair of the Obama National Ocean Council Governance Coordination Committee; Member of 
the Marine Fisheries Advisory Committee. He was appointed by the Secretary of Commerce, 
served as a panelist for the US Joint Oceans Commission, pioneered Tribal Representation on 
EPA region 10- USCG District 13 Regional response team, wrote the forward art for Dr. Charlotte 
Cote’s “the Spirit of our whaling ancestors,” created the cover art and wrote the “Afterward” for 
Dr. Joshua Reid’s “the Sea is my Country.” 
In the few years after his service on the Makah Tribal Council, Micah worked for the President of 
the Evergreen State College and consulted with Quinault and Nisqually Tribal Councils. Micah is 
an advocate of the mutually beneficial relationships of cultural and biological diversity with 
respectful ecotourism ventures that create meaningful learning experiences for all peoples. 
Micah fully understands the importance of public relations and shares a vision for culturally 
responsible international citizen science, guided by our community of Native perspectives. 
 

Jerry Pardilla 

Director of the Office of Environmental Resource Management 
 Jerry Pardilla is the director of the Office of Environmental Resource Management, United South 

and Eastern Tribes. He has served in tribal nonprofits for many years, including the National 
Tribal Environmental Council and Alaska Inter-Tribal Council, advocating for tribal nations to 
regain control and management of their natural resources. Jerry has extensive experience with 
tribal governments, inter-tribal organizations, federal agencies, and multi-stakeholder 
engagements. Jerry is a former tribal leader and has served the Penobscot Nation as a council 
member, lt. governor, and governor and CEO. Jerry is a veteran and served as a commissioned 
officer and rated aviator in the Maine Army National Guard. He is a traditional singer and gourd 
dancer, and lives in Rio Rancho, New Mexico. 
 

Joseph “Brophy” Toledo 

Cultural Advisor and Co-Founder Flower Hill Institute 

Joseph Brophy Toledo has served the Pueblo of Jemez in various capacities for over 
4 decades. He has worked with numerous indigenous youth groups, his is an 
adjunct instructor for IAIA, he has worked for as a creative consultant for Robert 
Mirabal Productions, he has served on the Native American Global Sports 
Committee, and has been instrumental in various international indigenous projects 
such as Pueblo Pathways Project and he has traveled to Mexico, Canada and Africa 
as a First Nations representative for Earth healing and environmental conferences 
and efforts. 
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PROJECTS 
This year, Flower Hill Institute has continued to further its mission by working on 
projects to enhance Tribal culture through agriculture, leadership and environmental 
awareness. 

Earth Day Youth Camp 
April, 2018 
Flower Hill Institute has partnered 
with the Jemez Pueblo 
Department of Natural Resources 
in presenting Earth Day activities 
with the San Diego Riverside 
School at Jemez Pueblo and the 
Jemez Day School. The first of two 
events took place on Tuesday, 
April 17, 2018, at the San Diego 
Mission. There were 26 Riverside 
students aged 9-11, in 4th and 5th 
grades. 
 
The students learned about 
recycling, water quality, and 
macroinvertebrates and their 
wetland areas.  All of the learning 
incorporated traditional language 
presented by Brophy Toledo. 

On May 3, 2018, Flower Hill 
Institute participated in the second 
Earth Day celebration with 48 of 
the Jemez Pueblo Day School 4th 
and 5th grade students.  
Brophy Toledo of FHI and Chris 
Toya, the Tribal Historic 
Preservation Officer for Jemez 
Pueblo, presented a traditional 
perspective of climate change and 
adaptation. They spoke in their 
native Towa language to the 
students. They shared a historical 
perspective of our changing 
climate and reinforced the 
importance of awareness, 
preparedness and addressing 
climate change with your whole 
heart and good intention. 
 

Earth Day Youth Camp 
May, 2018 
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The Pueblos of Jemez, Hopi and 
Zuni have initiated a Spiritual 
Leaders Council to work towards 
the protection of the Cultural 
Resources of the Greater 
Chacoan Landscapes. This 
council developed the “Run to 
Chaco,” a Spiritual Gathering. 
The purpose of the run was to 
demonstrate the “continued use 
of the cultural landscape” and 
the significance of the Chaco 
ruins to contemporary Pueblo 
people, especially the youth. 

Flower Hill Institute operates a 
five-acre experimental farm at 
Jemez Pueblo with the goal of 
promoting sustainable 
agricultural practices and 
farming among Pueblo farmers, 
especially youth.  As traditional 
farming is threatened by 
drought and grasshoppers, FHI is 
now working with the New 
Mexico Chapter of Engineers 
without Borders to design 
inexpensive greenhouse kits 
accessible to Pueblo farmers 
that will avoid or ameliorate the 
growing problems that were 
experienced this year and allow 
Pueblo farmers to grow crops 
year-round. 

 

VIEW A VIDEO OF THE RUN AT //   https://vimeo.com/271362769 
 

Chaco Run 
June, 2018 

Experimental Farm 
Spring/Summer, 2018 
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In July, FHI conducted two two-day youth camps with concentration on both traditional knowledge and 
STEM based science. The over 67 participants came from various Tribes located in the southwest and 
ranged in ages from 10 to 22. Participants learned about plant life and their healing values, river sheds, 
river and water health, cultural craft making, weather patterns, and changing environment.  

The camp provided students a great opportunity to explore their local environments using both 
traditional and scientific tools. The students had a great time due to a good balance of fun and learning.  
In 2019, FHI plans to increase the number of camps to four and expand the reach of the camps to 
additional Tribal communities.  

 

The New Mexico Tribal Resilience Action Network (NMTRAN) is an ad-hoc organization focused on 
building resilience in New Mexico tribal communities. It is mostly composed of tribal environmental 
staff but also includes academics, planners, leadership, private sector, and policy advisors. Flower Hill 
was instrumental in the formation of this group, hosting a Climate 101 meeting in 2015 from which this 
organization grew and shepherding its early meetings. Over the past 12 months, Flower Hill’s excutive 
Director, Cultural Advisor, and Vice-Chair have occupied leadership roles in many of the meetings and 
planned events the Network has undertaken. These have included a Climate Impacts workshop in 
March, a Networking meeting in June, a presentation to the All Pueblo Council of Governors in August, 
and two Climate 101 trainings in November and December. Combined, these events have reached 170 
people. A core planning group meets regularly (about once per month by phone or in person) to 
strategize and discuss planned events. The planning group identifies obstacles and over the past few 
years has identified and attempted to address barriers to climate resilience planning in New Mexico, 
including leadership education and buy-in, engaging youth, improving communication between 
departments, improving resources available to those engaging in climate adaptation, and, most 
recently, developing community outreach and communication methods. 

Cultural & Science Youth Camp 
July, 2018 

New Mexico Tribal Resiliancy Action Network 
Year Round, 2018 
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New Initiatives 
This year, Flower Hill Institue added three additional initiatives to its scope of work.  Planning for 
these projects began in 2018 but the work will be expanded in 2019. 

Tribal Energy Management Seminars 

FHI in conjunction with Cota Holdings and San Juan College in 
Farmington, New Mexico, developed and presented last year the 
first accredited course in Tribal Energy Management with broad 
representation from Tribal energy professionals, industry executives 
and government officials, whereby all learned from each other as to 
how to better communicate and work together to appropriately 
develop the energy resources of Tribal Nations. The plan is to roll 
this course out next year at other venues in addition to the College 
in an abbreviated format. 

Opioid Addiction Awareness 

The current opioid epidemic is impacting Native people more than 
any other ethnic group. FHI will be dedicating resources to bring 
attention to this problem and working with partner organizations to 
help offer effective long-term solutions, create education programs 
and awareness programs for Tribes and Inter-Tribal organizations. 

Indigenous People’s Policy 

Working with its sister organization – Cota Holdings – FHI has 
developed an Indigenous People’s Policy that is being implemented 
by major infrastructure construction companies as part of their new 
development initiatives. 
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Financials 
Statement of Financial Activities 

  
 

  

 

SUPPORT AND REVENUES  
 Foundation Grants  $           31,500.00  
 Program Revenue               30,000.00  
 Donations                 4,900.00  
 Other Income                 2,317.57  
 Total Support and Revenues  $         66,400.00 
   
   
EXPENSES  
 Accounting Fees  $                 52.56 
 Bank Charges & Fees                    137.50  
 Travel                 6,578.01  
 Program Expenses                 7,560.90  
 Consultants         6,424.50 
 Insurance                 3,766.57  
 Meals & Entertainment                 2,138.15  
 Office Supplies                    101.69  
 Taxes & Licenses                     15.00  
 Website                    421.00  
 Total Expenses  $          24,852.03 
   
Total Change in Net Assets, End of Year  $          41,547.97  
   

90%

7%3%

Income 2018

Program Services

General Operating

Fundraising &
Developing

82%

16% 2%

Expenses 2018

Program Services

General Operating

Fundraising &
Developing
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Supporters  
Flower Hill Institute would like to give a special thanks to all of those who have helped us 
throughout the year.  We could not have done the impactful work we did without your support and 
encouragement.   

Donors 

Partner Organizations 

• Chamiza Foundation 
• McCune Foundation 
• Pueblo of Sandia 
• Heritage Hotels and Resorts 
• LANL Foundation 

• Gregg Valenzuela 
• Jeanne McInerney 
• Robert Jorgunson 

 

 
• Pueblo of Jemez 
• South Central Climate Science Center 
• Center of the American West 
• New Mexico Wildlife Federation  
• CAVU 
• New Mexico Engineers Without Borders 
• Chris Toya 
• Debbie Woodward 
• U.S. Environmental Protection Agency 
• U.S. Geological Survey 

 
 

• Bureau of Indian Education 
• Southwest Indian Polytechnic Institute 
• U.S. Forest Service 
• New Mexico Recycling Coalition 
• San Diego Riverside School 
• Jemez Day School 
• Jolene Catron 

 

 



Flower Hill Institute 

THANK YOU 
FOR HELPING 
MAKING 2018 
SUCCESSFUL 
 

LOOKING FORWARD TO 2019 GROWTH  
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